
Roadmap for implementing the International RBC Agreement 
for the Renewable Energy Sector in the first three years

*Month 0 is before the Agreement enters into force

• Parties  
(WG DD) + 
Secretariat

• Parties

• Develop Renewable Energy Sector Due Diligence Assessment  
Framework (Assessment Framework)

• Approve Assessment Framework

• PartiesEngaging 
relevant 
stakeholders

• Discuss and decide on a plan of action for engaging with voices on 
the ground (led by the civil society organisations)
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Roadmap for first 36 months

Chapter 3   
Individual 
Company and 
Collective  
Due Diligence

Chapter 5 
Governance 
and Implemen-
tation

Chapter 6 
Monitoring and 
Evaluation

Chapter 8
Final Provisions

Chapter 7 
Accountability 
Mechanism

Chapter 4 
Collective 
Projects and 
Increasing 
Collective 
Leverage
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Internal and 
external com-
munication

Competition 
Law

Internal  
annual  
evaluation

General 
provisions

Working 
Groups

Independent 
Secretariat

• Parties

• Companies

• Companies

• Parties  
(WG COM)

• Secretariat

• Secretariat
• Secretariat

• Secretariat + 
Government

• Parties
• Parties 

(Steering 
Committee)

• Working Groups 
+ Secretariat

• Steering 
Committee + 
Secretariat
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Sub-Action(s)

• Develop template for the annual contribution plan and make  
available to the Parties

• Develop annual contribution plan and share with the Secretariat

• Complete individual Maturity Assessment Tool and share with 
Secretariat

• Develop template for Individual Company Due Diligence Action Plan 
(DDAP)

• Share individual DDAP with Secretariat
• Assess, advise and provide guidance to the Companies about their 

respective DDAP
• Consolidate the individual Company maturity assessment results and 

the DDAP for the Parties
• Develop and implement a collective due diligence support  

programme
• Execute due diligence action plan (DDAP)
• Inform the Secretariat about how DDAP is implemented and the 

outcome thereof

• Provide the necessary supply chain information to enable the Parties 
gain insight to their collective supply chains

• Provide the Parties with aggregated supply chain information for use 
in developing collective projects

• Initiate a collective project
• Present outreach plan to the Steering Committee, including  

a division of responsibilities

• Publish information about the Agreement and  participation in the 
process on website

• Inform staff and management about the Agreement and  
participation in the process

• Inform major external business relations about the Agreement and 
participation in the process

• Present collective communication strategy for internal and external 
communication about the progress being made within the  
Agreement process

• Organise a training session about the relevance and application of 
competition law for the implementation of the Agreement for all 
signatories

• Draft annual progress report
• Publish annual progress report (after approval by General  

Assembly)

• Publish Agreement in the Official Gazette and on the international 
RBC website of the Social and Economic Council

• Establish an operational complaints and disputes committee 
• Evaluate the operation of the complaints and disputes mechanism

• Develop annual work plans

• Develop and present an annual budget for approval
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Abbreviations
WG DD = Working Group on Due Diligence
WG CAI = Working Group on Collective Actions and Increasing Leverage
WG COM = ad hoc Working Group on Communication

* Month 0 is before the Agreement enters into force
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